
Price : Per Copy Rs. 2.50/-

TELECOM

Editor - N.T. Sajwani Vol. LVI FEBURARY, 2010 No. 2

Organ of National Federation of Telecom Employees (BSNL)
Regd. No. 4906 dated : 17.9.2001

C-4/1 Bangla Sahib Road,
New Delhi - 110001

E-mail : nsajwani@ymail.com
nftechq@yahoo.com

Website : www.nftehq.org

Office : 2336 3245, 2334 6656, 23746677
Fax : 23341877
After Office hours : 23747575

Secretary General : Resi. 2570 6166, Mob.: 09425015500, 9868266166
R. K. Kohli : 27356161, 27354949 Mob.: 9968074849
Islam Ahmed : 25704847 Mobile: 9868230506, (Allahabad) 9451178288

ALL INDIA CONFERENCE
NATIONAL FEDERATION OF TELECOM EMPLOYEES (BSNL)
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NOTICENOTICENOTICENOTICENOTICE
It is hereby notified that All India Conference of

National Federation of Telecom Employees (BSNL)
CHQ New Delhi shall be held from 9-4-10 - 11-4-
10 at Patna. National executive meeting shall be
held on 8/4/10 at Patna. Com. Ramnath Pandey
All India president shall preside over the confer-
ence and executive meeting. Other details about
reception committee and conference arrangements
shall be circulated separately. Subject to modifica-
tion following shall be the agenda.

Agenda
1) Adoption of report of activities during the pe-

riod under review after Saharanpur AIC
2) Adoption of audited accounts for the period

under review
3) Organisational Review

i) Ways and means to strengthen union
ii) Functioning of CHQ
iii) Functioning of Circle/Divisional /Branch
iv) Appeals and dispute if any

4) Demands and problems at CHQ/Circle/Division
Branch level

5) Wage Revision
6) Promotion Policy
7) Bonus
8) Transfer victimisation

a) Policy
b) Proposals for amendments if any
c) Discrimination

d) Ways and means for fair implementation
9) Membership verification

a) Review of last membership verification
b) Preparation for next membership verifica-
tion
c)  Code of discipline
d) Trade Union facilities
i) Check off system
ii) Works Committee

10) Alliance with unions Review, functioning, and
Co-ordination
a) BSNLWA
b) Joint forum

11) Pension and Pensioners
12) Contract Labour
13) Govt. Policy

a) BSNL IPO
b) Privatisation

14) Price Rice - Economic Recession
15) Challenges for survival of BSNL
16) Dada Ghosu Bhawan - b) E-IV plot
17) Increase in union subscription
18) Amendment in constitution
19 Resolution given notice of
20) Election of office bearers
21) Any other item with the permission of chair

N.T.Sajwani
Secretary General
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Editorial

AGREEMENT ON OFFICIAL OFFER
Agreement on wage offered by the BSNL manage-

ment is signed by BSNLEU on 15.1.10 alongwith some
other unions. The joint wage committee including all the
unions was not considered which has stopped better
wage settlement through  united approach. This was
objected by both the management and the representa-
tive union to oblige each other. Whereas such wage
committee including all unions were formed in many other
PSUs. It seems it was purposely done to keep NFTE
away from the negotiation knowing very well that in case
NFTE is included in the wage committee it will be diffi-
cult for the management and the recognised union to
act in such a way so as to put every one in loss.

The agreement does not seems that the wage agree-
ment signed by the responsible union is in the interest
of employees. Rather it seems the agreement is signed
to please the management.

In fact the attitude and behaviour  of recognised
union towards demands for group C and D employees
has been negative and loss making from very begin-
ning itself.

Facilities and allowances achieved through strug-
gles are surrendered in the agreement. The hidden
agenda of ten years periodicity is accepted. Whereas
NFTE has opposed ten years periodicity from very be-
ginning. Never before this in the history of trade unions
is seen where agreement is signed for surrendering the
achievements.

The recognised union has not protested or agitated
against the management's offer of fitment formula nor
persued to increase it. Even this was not proposed at
all. The IDA merger of 78.2% was also not pressed
whereas it is considered in many PSUs.

Effective provisions are not mentioned in the agree-
ment to protect pension. The agreement itself is evi-
dent that the representative union is not seen serious
on the pension issues. Whereas before this pension was
protected intake. Scheme for IDA merger for employ-
ees retired before 1.1.07 is not planned. It may be be-
cause the present recognised union was away from the
historic strike which was organised to protect pension.
The  pension for BSNL recruitees is not protected. But
the union can not be allowed to destroy our gains which
were achieved by all of us through strike.

NFTE jointly with BSNLWA has organised many
struggles to protect our gains and early better wage

settlement. Though hundreds were created but we strug-
gled hard.

NFTE with BSNL Workers Alliance submitted the
charter for wage revision for group C and D employees
which states -

Fitment benefit of 30% is given to executives. It
should be more to the non-executives to compensate
the low paid employees for the reasons:

a) For the executives higher wage lift is achieved by
30% fitment because of high scales whereas in case
of non-executives 30% fitment shall not give that
much wage hike because of low pay scales.

b) Executives are given benefit of five promotions. On
each promotion they get pay fixation benefit. That
is not available to the non-executives.

c) The Central Govt. has upgraded the group D scale.

Therefore pay benefit to the non-executives should
be proportionately increased. We proposed to provide
minimum guarantee in fixation as it was Rs. 1500 in the
first wage revision. But these proposal was not consid-
ered. Because the recognised union vetoed against it.

Earlier on behalf of NFTE late Com. Vichare ex-
secretary general submitted a good memorandum on
pay scales and perks. NFTE demand was Rs. 16,000
minimum pay scale for group D in the memorandum
whereas the demand of recognised union was merely
very less than NFTE.

There are many other factors belonging to various
cadres. In fact it was proper time to remove discrimina-
tion and in justice. The employees are agitated and are
not willing to wait for ten years i.e.next agreement

Agreement is a document of conspiracy of some
unions to hitback the interest of employees and the
company. The employees and all others shall realise
very soon.

It is not legally binding on the unions who are not
signatory or part to the agreement hence are free to
protest not only to protect the interest of company and
the employees but against it's adverse effects and the
procedure of signing the wage agreement limited to the
unions who are in the good faith of management and
the Minister ignoring the Second largest union NFTE
which represents about one lack employees.

It is totally illegal and unconstitutional. Either the
management should correct the provisions and protect
interest of employees and company or shall face pro-
test against illegal provisions.
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CORRESPONDENCE LETTERS  TO ADMINISTRATION
Sub.: Reg. extension of benefit for

payment of leave encashment to left
out categories.
NFTE No. TF-16/6 (g) dtd. 14.1.10 to, the
Director (HRD), BSNL Corporate Office

Ref : BSNL Co. No. 1-59/2009- PAT (BSNL) dated
04/01/2010 DOPT OM Dated 07/10/97

We are to draw your kind attention towards corpo-
rate office above communication under which lump sum
cash payment is allowed to the extent of 300 days of
earned leave in case of superannuation and 150 days in
case of cessation of service due to resignation form
service including the number of days for which encash-
ment was availed alongwith the LTC.

The other eligible categories like retirement/death
of employee while in service (to the family of de-
ceased) are left in the order issued by BSNL corpo-
rate office whereas these categories are included in
the orders issued by DOPT OM dated 7/10/97.

In view of this it is requested that it may Please be
extended to other left out categories.

Sub. Reg grant of approval of payment of
medical bills-case of Shri
Radheshyam Rai Sr. TOA Jabalpur.
NFTE No. TF-32/6 Dated 14.1.2010 to the
Director (HRD), BSNL Corporate office

It is reported the medical bills of Shri Radheshyam
Rai Sr. TOA Jabalpur for kidney treatment of his son
are referred to corporate office by M.P. Circle.

We shall feel thankful if the approval is accorded
for payment of bills.

Sub. : Reg. Consideration of proposals for
amendment in transfr policy.
NFTE No.TF-20/2 Dated 14-1-2010 to the
Director (HRD)BSNL Corporate office

Kindly refer to our earlier communication on the
subject under which we had submitted some sugges-
tions for modification in transfer policy for fair imple-
mentation. This will avoid day to day agitations about

discrimination. This will help all of us, the management,
the company, the employees and Unions because we
can save our energy time and utilize on other important
works.

In addition some difficulties about transfers in hilly
areas in Himachal Pradesh are experienced in transfer
of employees of more than 50 years age. In this con-
nection it is submitted that employees above the age of
55 years are exempted from transfer to rural areas. It
can be further relaxed in hilly States.

Since the period for rotational transfer for this year
is approaching fast. It is therefore requested to con-
sider the proposals on priority.

We shall be thankful if some time is fixed to dis-
cuss the matter.

Sub.: Department examination in Jablapur
Telecom Factory for the Cadre of
JTO
NFTE No. TF-14/2(b) Dated 2.12.2009 to
Director (HRD) BSNL

It is learnt that the Departmental examination was
held without calling the application from the staff of
Telecom Factory Jabalpur and Bhillai on 31st August to
22nd September 2008.

The Staff of Bhillai Telecom Factory which is under
the Jabalpur Telecom Factory has made complaint to
the circle head but with no result.

We shall be thankful if you kindly look into this case
personally and take necessary action so that supple-
mentary examination is held by calling the application
from the eligible staff.

UP (East) Circle Conference
Third U.P. (East) circle Conference was held

on 15th and 16th January in Gandhi Auditorium at
Lucknow.

The open session and Seminar was ad-
dressed by S/S Omvir Singh (CGM), H.R. Shukla
(GMO), V.P. Singh (GM VTM), Shri. S. Parihar,
PGMTD,  and other officers. Com. Sajwani (Sec-
retary General), Com. Islam Ahmed and Com.
R.N. Pandey (circle Secretary) addressed the
session and the Seminar. Com. Rajiv Verma (Cir-
cle President) presided the conference. Com-
rades Rajiv Verma, RN Pande and AS Kushwaha
have been elected as President, Circle Secre-
tary and Treasure respectively.

Com. Jyoti Basu. Stallwart Veteran CPI
(M) Leader and Ex. CM. of West Bengal ex-
pired on 17th Jan. 2010 At 11.47 Hrs. NFTE
BSNL deeply condoles the demise of veteran
leader who secrificed for working class.
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 Sub.: Holding of Limited Departmental
Competitive Examination (LDCE) for
promotion to the cadre of Telecom
Mechanic for the Recruitment year
2008----Clarification thereon.
No. 250-8/2009-Pers-III dated : 22.12.2009
to All Heads of Telecom Circles, BSNL

MOST IMMEDIATE/EXAMINATION
I am directed to refer to this office letter of even No.

dated 6.7.2009 on the above mentioned subject and say
that various clarifications with regard to the provisions
of Recruitment Rules for the post of Telecom Mechanic
are being sought by Circles. It has been now been de-
cided to clarify the doubts/points as follow:-

Doubts raised : 1. The cut-off date for calculating
the vacancies for LDCE-2008 shall be 31.3.2008 or the
recruitment year is 2009

Clarifications: The cut-off date for determining the
vacancy position shall be 31.3.2009 as envisaged in
letter dated 6.7.2009 for the recruitment year 2008 and
the date for ascertaining the eligibility of the candidate
shall be 1.7.2008 as prescribed in RRs.

Doubts raised : 2. Is there any minimum qualifica-
tion prescribed for Gr 'D' officials.

Clarifications: As per the provisions of RRs, no
minimum qualification has been prescribed for Gr- 'D'
officials.

Doubts raised : 3. Any upper-age limit for the eligi-
ble officials.

Clarifications: As per the provisions of RRs, no
upper-age limit has been prescribed for LDCE.

Doubts raised : 4. The minimum year of service
required for arriving eligibility.

Clarifications: The RRs have not spelt out any
minimum qualifying service to be eligible for the LDCE.
However, the official should hold the post on regular basis
and not on adhoc/officiating basis.

Doubts raised : 5. The minimum qualifying service
for appearing the examination.

Clarifications: As per sl. No. 4 above.
Doubts raised : 6. Whether Telecom Mechanic is

an identified cadre against PH reservation in promotion.

Clarifications: As per DoT's letter No. 1-8/2001-
AD(SNG) dated 21.4.2003, the post of TM is identified
for the purpose of reservation for physically handicapped
persons.

Doubts raised : 7. Whether a Wireman who is Ma-
triculate is eligible to appear for LDCE for TM.

Clarifications: Under Para 12 (B) (1) of RR, the
Wireman who are even non-matriculate are eligible to
appear for LDCDE for TM.

Doubts raised : 8. Whether Wireman of Electrical
wing is eligible for absorption/ promotion.

Clarifications: It has been clearly mentioned in
the RRs under Rule 12 (A) (ii) that Lineman/Wireman
belonging to the Engineering wing of BSNL are eligible
against promotion/absorption quota. As such, Wireman
of Electrical wing are not eligible.

Sub.: Demonstration on 11th January, 2010
by the BSNL Workers Alliance -reg
No. BSNL/7-2/SR/2010 Dated, the 8th
January, 2010 to Shri N.T. Sajwani, Con-
vener, BSNL Workers Alliance,

This has reference to BSNL Workers Alliance letter
No. TF-38/2 dated 5.1.2010 regarding holding of lunch
hour demonstration on 11th January, 2010 to draw the
attention of management on the issues of finalization of
wage revision, development of BSNL service, exten-
sion of minimum trade union facilities etc.

2. The management would like to inform you that
the negotiation on wage revision with the recognised
representative union have already concluded and an
agreement is likely to be signed shortly. Secondly, the
issue of extension of minimum trade union facilities to
the unions has already been discussed in various fo-
rum and the management's intention conveyed to you.
Finally, with regard to development of BSNL services
and transparency in tendering process, BSNL has all
along been striving for its growth and development and
ensuring transparency in tendering process. In such a
situation, it is felt that any agitational action at this stage
by will neither be in the interest of the company nor will
help BSNL Workers Alliance to achieve its goal. Rather,
it is apprehended that the proposed agitation may at-
tract adverse criticism from the subscribers and spread
unpalatable image of BSNL amongst them.

3. Accordingly, it is my humble request to the Work-
ers Alliance to withdraw its proposed agitation and we
should not take any action which may result in any such
unsavoury situation, However, in case the proposed
demonstration causes absenteeism or results in dis-
ruption of services, appropriate action will be taken
against the agitating employees.

CORRESPONDENCE LETTERS  FROM ADMINISTRATION
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Recomndations of wage Revision Committee on
Revision of pay and Allowances

1. Introduction and Background
1.1 After formation of BSNL, IDA pay scales

were introduced w.e.f. 1.10.2000 as per BSNL or-
der no. BSNL/26/SR/2002 dated 07/08/2002 which
were effective for the period ending 31.12.2006.
After the expiry of this period, the next pay revision
fell due from 1.1.2007. DPE vide its OM No. 2(7)/
2006-DPE (WC)-GL-XIV dated 9.11.2006 conveyed
the guidelines of the Govt. for the commencement
of wage negotiation by the Managements of CPSEs
with the trade unions.

1.2 Further, DPE vide its OM No. 2(7)/06-
DPE(WC)-GL VI dated 1.5.2008 conveyed the de-
cision of the Govt. that the validity of wage settle-
ment could be for a period less than 10 years but
not less than 5 years and the other provisions of
the guidelines dated 9.11.2006 will continue.

1.3 BSNL Employees Unions being the major-
ity representative union of BSNL had submitted their
charter of demands vide letter dated 3.9.2008 re-
questing BSNL Management for the revision of pay
and allowances and other related benefits to the
non-executives effective from 1.1.2007.

1.4 DPE vide its OM No. 2(70)/08-DPE (WC)
dated 26.11.2008 issued order for pay revision of
executive employees of CPSUs. In pursuance of
Presidential Directive issued by DoT vide its order
no. 61-01/2009-SU dated 27.02.09, pay of execu-
tives was revised from 01.01.07, and HRA and
other allowances were revised w.e.f. 27.02.09 i.e.
the date of issue of Presidential Directive.

1.5 Wage Revision Committee with representa-
tives from recognised union and management side
formed by BSNL vide order dated 19.12.2006, which
was reconstituted on 05.03.2009 & 10.08.2009  with
change of members/chairperson. The recommenda-
tions on wage revision were finalized after detailed
discussions in a series of meetings of this commit-
tee. The recommendations of the Wage Revision
Committee are as contained in the following paras.

2. Terms of Settlement
2.1 This settlement will be applicable to non-

executives who were on the rolls of BSNL as on
1.1.2007 including those non-executives who are

presently drawing executive pay scales due to grant
of ACP. It will also be applicable to non-executives
who have subsequently joined the Company. The
non-executives drawing executive pay scales on
adhoc/officiating basis, according to post based pro-
motion, will be eligible for perks and allowances as
per the rates gives to executives for the period of
such adhoc/officiating arrangement.

2.2 Wages under this settlement shall be ef-
fective from 1st January 2007. The staff side had
demanded five years periodicity of wages revision
whereas management side offered periodicity of
ten years. After detailed discussion it was finally
agreed that duration of wage revision of non-ex-
ecutives will be co-terminus with that of executive
employees of BSNL.

3. Wage Structure
3.1 Scales of Pay for Non-executives

Grade Existing IDA Recommended
pay scales (Rs.) pay scales (Rs.)

NE1 4000-120-5800 7760-13320

NE2 4060-125-5935 7840-14700

NE3 4100-125-5975 7900-14880

NE4 4250-130-6200 8150-15340

NE5 4550-140-6650 8700-16840

NE6 4720-150-6970 9020-17430

NE7 5700-160-8100 10900-20400

NE8 6550-185-9325 12520-23440

NE9 7100-200-10100 13600-25240

NE10 7800-225-11175 14900-27850

NE11 8570-245-12245 16370-3063

3.2 Revised pay scales, corresponding to pre-
revised pay scales Rs. 9200-250-13200 & Rs.
9850-250-14600 for non-executives proposed un-
der Non-executive Promotion Policy, will be noti-
fied after approval by DOt.

3.3 Industrial dearness Allowance (IDA)
100% DA neutralisation will be adopted for all

the non-executives, who are on IDA pattern of
scales of pay w.e.f 01.07.2007 as done in case fo
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executives of BSNL. Thus, DA as on 01.01.2007
will become zero with link point of All India Con-
sumer Price Index (AICP) 2001= 100 which is
126.33 as on 01.01.2007. The periodicity of ad-
justment will be once in three months as per the
existing practice for these categories. The quar-
terly DA/from 01.01.2007 will be as per new DA
scheme. The IDA payable w.e.f. 01.04.2007 on-
wards shall be as per the IDA rates circulated by
DPE from time to time.

3.4 Fitment Method:
3.4.1 Employees  who were in the pre-revised

non-executive pay scales before 1.1.07 will be
placed in the corresponding revised non-executive
pay scales as per the fitment formula given in para
3.4.3.

3.4.2 Employees joining BSNL on or after
1.1.2007 will be placed at the initial stage of the
revised pay scale in which they are appointed. In
cases where emoluments in the pre-revised pay
scale (S) on the date of joining BSNL [i.e. Basic
Pay + DP+DA applicable on the date of joining] ex-
ceeds the sum of the pay fixed in the revised pay
scale and applicable IDA thereon on the same date,
the difference will be allowed as Personal Pay and
it will be absorbed in future increments.

3.4.3 Fitment in the revised scale shall be made
applicable as per following formula:

a) Basic Pay in the Pre Revise pay scale as on
01.01.2007

b) IDA neutralisation @ 68.8% on Basic pay
c) Fitment benefit & 30% on [Basic Pay+ IDA

(68.8%)]
d) The amount so arrived at, rounded off to the

next multiple of 10 Rupees, shall be the Basic
Pay in the revised pay scale.

3.5 Annual Increment/Stagnation Increment/
Pay Fixation on Promotion

3.5.1 Annual increment will be at the rate of 3%
of the revised basic pay and will be rounded off to
the next Rupees.

3.5.2 Stagnation increment will be @3% of the
revised basic pay and the non-executive will be al-
lowed to draw maximum 3 stagnation increments,
on increment after every two years upon reaching
the maximum of the revised pay scales.

3.5.3 On promotion, on notional increment
equal to 3% of the existing basic pay rounded off of

the next multiple of Rs. 10/- would be granted and
pay fixed in the promoted scale.

3.5.4 The annual increment which falls on
01.01.2007 will be granted in the revised pay scale
on 01.01.2007.

3.5.4 The annual increment which falls on
01.01.2007 will be granted in the revised pay scale
on 01.01.2007.

3.5.5 The extra increment granted to those non-
executives who were unable to get BCR 10% pro-
motion one year prior to their retirement, in terms
of BSNL CO order no. 27-8/2003-TE-II (i) dt.
18.11.2003, before 01.01.2007, shall be added to
the pre-revised basic pay for calculating the re-
vised pay. In case this extra increment falls on or
after 01.01.2007, then this increment will be
granted in the revised pay scale @3% of the re-
vised basic pay.

3.5.6  The non-executives can opt for the revi-
sion of pay on 01.01.2007, or from the date of pro-
motion after 01.01.2007, of from the date of next
increment in the existing scale.

3.5.7 Where non-executives drawing pay at two
or two more consecutive stages in the existing pay
scales get bunched, then, for every two stages so
bunched, benefit of one increment will be given.

3.6 House Rent Allowance:
The house rent allowance to the non-execu-

tive employees of BSNL will be at the following rates
and will be payable on revised pay w.e.f. 27th Feb-
ruary, 2009:-

Cities and population Rates of HRA
50 Lakhs & above 30% of basic pay
5 to 50 Lakhs 20% of basic pay
Less than 5 Lakhs 10% of basic pay

The issue of applicability of classification of cit-
ies for HRA to BSNL employees based on the or-
ders for the Central Govt. Employees stands re-
ferred to DoT. The final decision on this issue will
be applicable to all employees of BSNL.

3.7 City Compensatory Allowance (CCA)
CCS stands dispensed w.e.f 27.02.2009.

4. Perks & Allowances
4.1 The perks & allowances applicable to non-

executive employees as contained in Paras 4.2 to
4.4 may be revised with effect from the date of sign-
ing of wage agreement.
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4.2 Allowances:

4.2.1 Transport Allowance Existing amount may continue. It may be reviewed on
1.1.2012 or as & when Transport Allowance for executives
in general in BSNL is revised, which ever  is earlier.

4.2.2 Transport Allowance for Existing higher rate may continue. It may be reviewed on
handicapped employees: 1.1.2012 or as and when Transport Allowance for execu-

tives in general in BSNL is revised, whichever is earlier.

4.2.3 Special (Duty) Allowance, lsland Existing percentages may continue. The eligibilities
Special Duty Allowance, Hard Area and attendant conditions will be applicable as in the
Allowance:  case of BSNL Executives.

4.2.4 Special Compensator (Remote Locality) Existing amount of allowance as applicable to the relevant
Allowance, Special Compensatory (bad pre-revised pay slabs may be increased by 75%. The
climate) Allowance, Special Compensatory eligibilitites and attendant conditions will be applicable as
(Hill Area) Allowance, and Scheduled/ in the case of BSNL Executives.
Tribal Area Allowance

4.2.5 Cycle Maintenance Allowance Existing amount of allowance may be increased by 50%

4.2.6 Cash Handling Allowance Existing amount of allowance may be increased by 50%

4.2.7 Escort Allowance Existing amount of allowance may be increased by 50%
(Gr. D accompanying Cashier)

4.2.8 Education Allowance & Hostel Subsidy Existing rates & amounts may continue.

4.3 Perks specific in BSNL

4.3.1 Food allowance May be discontinued

4.3.2 Skill Upgradation allowance In order to help non-executive employees of BSNL
upgrade their skills, a new allowance @ 2% of revised
basic pay per month may be paid.

4.3.3 Rural Duty Allowance Existing amount may continue

4.4 Other Misc. Allowances:

4.4.1 OTA Existing rates may continue. It may be reviewed  on

01.01 2012.

4.4.2 TA, DA and Hotel rates Existing amount may continue. It may be reviewed on
1.1.2012 or as and when these allowances are revised
for executives in general in BSNL, whichever earlier.

4.4.3 Training Allowance The rate of Training allowance may be modified to
7.5% of revised basic pay.

4.4.4 Fixed Conveyance Allowance Existing amount of allowance may be increased by 50%.

4.4.5 Special Allowance for child care for A new allowance of Rs. 1000/- per month per child for
women employees with minimum a maximum of two children from the time of child birth
40% disability till the child attains the age of 2 years, may be introduced.

4.5 Holidays, Leave, Working Hours & LTC

4.5.1 Holidays and Casual Leave Existing arrangement may continue

4.5.2 Earned Leave, Half pay leave, Existing arrangement may continue
commuted leave

4.5.3 Maternity Leave May be enhanced from 135 to 180 days as in case
of executives in BSNL.

4.5.4 Paternity Leave Existing arrangement may continue
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4.5.5 Working hours Existing arrangement may continue

4.5.6 LTC Existing arrangement may continue

4.5.6 EL encashment Existing arrangement may continue

4.5.8 Uniform, Stitching Charges, Existing arrangement may continue till an alternate
Rain Coats, Chappals, Shoes, policy is worked out by a joint committee of manage-
Washing Allowance etc. ment and staff side.

4.5.9 Family planning increment Existing amount on pre-revised scale may continue.
It will be revised as and when such revision takes
place  as for Executives.

4.5.10 Other Special pay existing in BSNL Existing rates/amount on pre-revised scale may
continue. It will be revised as and when such
revision takes place for Executives.

4.6 Advances
The existing advances in BSNL will continue as

per the existing rates/amount till revised keeping in
view the relevant orders of Central Government.
Separate orders will be issued for eligibility condi-
tions etc. as per revised pay scales.

5. Bonus/PLI
A new scheme is to be worked out expeditiously

through negotiations between the management and
the recognised union taking into consideration the
Performance Management System.

6. Retirement Benefits
6.1 Pension:
6.1.1. The DoT/DTS/DTO employees absorbed

in BSNL are eligible for pension from Central Govt.
as per provisions under Rule 37-A of CCS (Pension)
Rule 1972. The BSNL recruited/regularised employ-
ees are governed by provisions of Employees Provi-
dent Funds and Miscellaneous Provisions Act 1952.

6.1.2 The issues of revisions of IDA Pension in
respect of employees absorbed in BSNL and re-
tired before 1.1.2007 and Pension anomaly in re-
spect of BSNL absorbed employees retired to
31.7.2001 already stand referred to DOT and may
be further pursued by BSNL.

6.2 Gratuity-
Payment of Gratuity will be regulated - As per

orders of Central Government/ DoT for Central
Govt. employees, in case of Central Government
employees absorbed in BSNL.

As per provisions under Gratuity Act 1972, in
case of BSNL recruited employees.

7. General
7.1 Six months interest free Salary Advance paid

to the non-executive employees in accordance with

BSNL C.O. letters No. 1-22/2009-PAT (BSNL) dated
30-4-2009 and 20.5.2009, and amount equal to CCA
being paid to some employees in accordance with
BSNL C.O. letters No. 1-22/2009-PAT (BSNL) dated
4.6.2009, shall be adjusted against the pay revision
arrears. In case an employee is in receipt of amounts
more than his entitlement, the excess amount on
adjustment of arrears shall be recovered.

7.2 Anomalies/aberrations, if any, arising out
of this Wage revision will the addressed separately.

7.3 Other allowances / perquisites / advances /
facilities etc. not mentioned in these recommenda-
tions may remain unchanged, subject to eligibility/
admissibility.

7.4 As and when BSNL management decides
for 78.2% IDA merger for executives, the same
benefit may be extended to non-executives also.

7.5 On the demand of Staff side for pay-scale
upgradation issues of certain cadres of non-execu-
tives and implementation of Promotion Policy with-
out waiting for approval of Non-executive pay scale
of Rs. 9200-250-13200/- from DOT/DPE, the offi-
cial side clarified that the issues are beyond the
ambit of Wage Revision Committee, and BSNL
management may take appropriate decision.

8. Work Culture & Training
8.1 The recognised union has agreed to ex-

tend full support to all initiatives taken by the man-
agement for further improving the work culture.

8.2 Management and representative union
agree to cooperate for creating a harmonious in-
dustrial relationship conducive to the growth of
BSNL's share in the Telecom, services market. It
has also been agreed the re-training of its employ-
ees consistent with skills and technology will be
undertaken, wherever necessary, especially in the
context of technological changes. n
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Tall talks and then surrender
by Islam Ahmed

The wage revision of unionised workers of PSUs
is done through bilateral talks and agreement with
the unions. Each  PSU is independent to envolve
the pay structure of its non-executive employees
as it has to meet the expenditures from its own re-
sources and without the budgetary support of the
Government. The PSUs are completely  independ-
ent in this respect. Normally all unions participate
in the negotiation and sign the agreement. This has
happened in Coal, Bank and other industries.

The BSNL came into existence through con-
version of DTS/DTO and 1st Wage Agreement was
done by all unions in 2002 effective from 1-10-2000.
The wage revision of the workers in company was
due from 1.12007 i.e. three years before but it was
avoided and delayed by majority union due to ob-
vious reasons. In between the employees have un-
dergone sufferings and irreparable financial losses
and that too only on lame excuses. Unfortunately
the BSNL Management also played hide and seek
game to deny the workers its due claims. The man-
agement utterly failed to discharge its pious respon-
sibility to protect the interest of the non-executive
workers. While the managers filled their pockets
with huge arrears of money occurred due to re-
vised salary but left the non-executive employees
high and dry in the name of negotiation and agree-
ment only with recognised union. Even this parrot
like statement was not adhered to. The manage-
ment thus lost its credibility. There is no rule which
binds the management to negotiate only with the
recognised union.  The management took this po-
sition for convenience sake which has been forgot-
ten finally.

The Wage Committee for revision of pay scales
of Group-C and D employees was formed in Dec.,
2006 and after its formation three Chairman came
and left without any result. However in between
number of meetings took place and wage commit-
tee members enjoyed all the hospitalities including
air travels. Unfortunately the management allowed
all these hospitalities even to some members in-
cluding scab unions which have negligible follow-
ing at the base but of course it was suiting to ad-
ministration. In the year 2007 after Saharanpur All
India Conference in response to General Secre-

tary, BSNLEU's letter the NFTE-BSNL firmly as-
serted that it was ready for the joint struggle on
major issues viz. wage revision, promotional
scheme, pension and BSNL's survival provided
meeting of all unions are held and joint memoran-
dum prepared and sent to management and joint
agreement takes place after negotiation. The BSNL
Workers Alliance headed by NFTE-FNTO also of-
fered to cooperate in wage revision provided there
is joint negotiation akin to year 2002. This was not
acceptable to BSNLEU and no sincere efforts was
made by BSNLEU to forge unity of all unions for
better wage benefit to workers. The NFTE with the
help and cooperation of alliance partners contin-
ued to apply pressure on management for early
finalisation of wage revision and reminded them
about their responsibilities towards workers. Despite
protest and vehement opposition of BSNLEU the
Wage Committee held meeting with the unions of
BSNL Workers Alliance on 16.11.2009 and agreed
to submit its report at the earliest. The leaders of
BSNLWA plainly and candidly told the Chairman
and other members of the committee in the meet-
ing that there will be serious stir of the workers and
Industrial peace will be disturbed in case there is
further delay in finalisation of pay structure. We fur-
ther told them in unambiguous words that the high-
est authority of the company be apprised of the
volcanic situation prevailing in the field. It is proper
to member the demand of BSNLEU in wage revi-
sion. They asked for fitment formula of CMD on
pay + 78.2% DA with periodicity of five years and
organised 48 hours strike on 19th/20th August 2009
without consulting and holding any joint meeting of
all unions for forming unity. The strike as claimed
by BSNLEU was very successful and historic but it
ended with wage cuts and without negotiation and
agreement on any issue. This has never happened
in the past. The NFTE, FNTO and BTEF organised
3 days strike in September, 2000 and results are
ever remembering. No even single employees was
penalised. The management offered 30% fitment
from very beginning i.e. early Jan. 2009 and reiter-
ated it in April, 2009 30% fitment at par with the
executive which has been accepted by BSNLEU
on 15th January, 2010 i.e. after more than a year.
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The workers will undergo financial losses due to
inordinate delay in finalisation of wage agreement
in various ways. Shortly these will be realised. IT is
ludicrous that BSNLEU and others are calling it best
achievement.

The recognised union could not negotiate and
bargain even to increase the multiplying factor from
1.91 to 2 to arrive  at the Minimum and Maximum
of revised Pay Scales i.e. for better scales of pay
contrary to this the Central Govt. employees
achieved 2.25 multiplying factor. The scale of Rs.
9200-13200 mentioned in promotion scheme stood
in the way. This scale has not been approved even
after more than one year and the management fully
utilised this to deny better scales in the name of
conflict with the executives. None can dispute the
facts that non-executive employees will be losers
in pay scales, Allowances and Perks. The BSNL
management dictated terms and BSNLEU surren-
dered all these as fate accompli as it wasted 33
months in gimmicks only and in turn lost bargain-
ing strength. The management took full advantage
of the situation and gave raw treatment in the same
way as it did while framing promotion scheme. The
result in promotion scheme and wage revision
would have been entirely different had our and oth-
ers cooperation accepted.

The BSNLWA and other right thinking persons
were of firm view that the wage revision of Group-

C & D staff should be akin to executives i.e. JTOs/
SDEs so that the problems arising out in future in
IDA merger, grant of IDA, revision in pension etc.
be identical and can be sorted out jointly. The
BSNLEU could realise all these belatedly after
putting workers to enormous financial losses and
suffereings apart from stress and strains.

Strangely BSNLEU is now claiming 6 months
advance was given to employees due to their ef-
forts. They should remember their role when or-
ders for four months advance on 30-4-2009 was
issued. They made hue and cry because manage-
ment held meeting with us due to our agitation. This
advance was extended by two months on BSNLWA
demand and agitation. The management readily
agreed because formation of new Ministry was in
process and management wanted to avoid embar-
rassment.

We must keep in mind that unions are to pro-
tect the interest of BSNL and its workers and defi-
nitely not to please the political masters. If this would
have been the concern the wage revision could
have been finalised much before executives with
greater benefits as company's financial health was
for better than the present one.

The BSNLEU no doubt made loud voice and
tall talks on demands but surrendered to manage-
ment in the end causing irreparable financial losses
and respectability of unions. n

Demonstration Held
Country wide demonstrations held on 11.1.2010 on the agitation call given by BSNLWA for early

settlement of wage revision and other demands. Massive Lunch hour demonstration was held on
11.01.2010 at BSNL corporate office New Delhi. Meeting was addressed at Corporate office by
Com.N.T.Sajwani Secretary General NFTE and convenor BSNLWA, Com. Aloknandi AGS FNTO,
Com. Sharma All India President Rashtriya Union. Com. M.P.Singh Circle Secretary BSNL Corporate
office conducted the meeting. Com. Rajpal Circle Secretary NTR and Com. Jaiprakash Circle secre-
tary NTP, Com. Naresh Chhikara CHQ org Secretary organized the meeting. Com. Vallynaygam
G.S.FNTO addressed meeting at Chennai along with Com. Matdiavanan Circle Secretary Chennai
and Com. Pattabhiraman Circle Secretary Tamilnadu.

Demands Raised
1. Early wage settlement and no any further delay.

2. Equipment of 93 million GSM lines for development of BSNL and transperancy thereof.

3. Grant of Limited Trade Union facilities to all applicant Unions.

4. Initiate action for new code of discipline for next membership verification as agreed earlier.

5. No dis-investment and privatization of BSNL.
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Vsyhdke (,u,QVhbZ ch,l,u,y)
lh&4@1 caxyk lkfgc jksM+] ubZ fnYyh&110001]

Qksu% 23363245] 23346656] 23746677

ljdkjh izLrko eatwj
rhu o"kZ ds yEcs varjky ds ckn ch,l,u,y iz'kklu

}kjk osru lekèkku ds fy, izLrkfor ljdkjh izLrko ij

ch,l,u,y bZ;w us dqN ;wfu;uksa ds lkFk 15-1-10 dks

gLrk{kj dj fn;s gSaA bl le>kSrs ds lkFk vc os dkj.k

Hkh Li"V gks x, gSa fd lHkh ;wfu;uksa dks lfEefyr djrs gq,

la;qDr ost desVh ds izLrko dks D;ksa ugha ekuk x;k FkkA

;g loZfofnr gS fd ;fn lHkh ;wfu;uksa }kjk ,d lkFk

feydj le>kSrk fd;k tkrk rks fuf'pr gh ,d csgrj

le>kSrk gks ldrk Fkk ysfdu izfrfufèk ;wfu;u rFkk

iz'kklu dk mís'; deZpkfj;ksa dks blls oafpr djuk FkkA

vr% izfrfufèk ;wfu;u rFkk iz'kklu us ,d nwljs dks

lg;ksx djus ds fy, bldks Lohdkj ugha fd;kA tcfd

Hkkjr ljdkj ds vU; miØeksa esa lHkh ;wfu;uksa dks feykdj

la;qDr ost desVh dk xBu fd;k x;kA ;g dsoy

,u,QVhbZ dks osru le>kSrs ls ckgj j[kus dh lkft'k

FkhA D;ksafd ,u,QVhbZ vFkok ,sls vU; yM+kdw laxBuksa

ds ost desVh esa jgrs gq, iz'kklu vkSj ekU;rk izkIr

;wfu;u dks deZpkfj;ksa ds fgrksa ij dqBkjk?kkr djus ds

fy, ,slk volj izkIr ugha gks ldrk FkkA ,slk yxrk gS

ekU;rk izkIr ;wfu;u }kjk deZpkfj;ksa ds fy, ugha cfYd

vfèkdkfj;ksa rFkk iz'kklu ds fgrksa dh lqj{kk ds fy,

le>kSrs ij gLrk{kj fd, x, gSaA iwjs ifjn`'; ls Li"V

gS fd izkjaHk ls gh ekU;rk izkIr ;wfu;u dk O;ogkj

udkjkRed vkSj deZpkfj;ksa dks uqdlku igqapkus dk jgk

gSA vr% izkjaHk ls gh mís'; deZpkfj;ksa esa mRlqdrk iSnk

djrs gq, ekeys dks Vkyuk jgk gSA deZpkfj;ksa dks uqdlku

igqapkus dh fn'kk esa dk;Z fd;k x;k gSA

bl le>kSrs esa le;kofèk ds xqIr le>kSrs ds lkFk

blesa la?k"kks± ls izkIr gekjh lqfoèkkvksa rFkk Hkrksa dks lekIr

djok;k x;k gSA blds igys VsªM ;wfu;u ds bfrgkl esa ,slk

mnkgj.k ugha feysxk tgka ;wfu;u us deZpkfj;ksa dks izkIr

Hkrksa dks lekIr djus ds le>kSrs ij gLrk{kj fd, gksaA

eSustesaV }kjk izLrqr izLrko esa o`f¼ ds fy, nokc rks

nwj gS cfYd blds fy, is'kd'k gh ugha dh xbZA ;gka rd

fd 78-2 izfr'kr vkbZMh, ejtj dks Hkh NksM+ fn;k x;k

tcfd Hkkjr ljdkj ds vU; miØeksa esa ;g fn;k x;k gSA

isa'ku ij ckj&ckj ljdkj }kjk geyk tkjh gSA bl nkSjku

fojksèkkHkklh vkns'k tkjh fd, x, gSaA le>kSrs esa isa'ku dh

lqj{kk ds fy, dksbZ Bksl izko/kku ugha fd;k x;k gSA tcfd

blds iwoZ isa'ku dh lqj{kk dks Bksl cuk;k x;k FkkA 31-

12-06 rd lsokfuo`Ùk gq, deZpkfj;ksa ds fy, Hkh vkbZ

Mh , ejtj ds fy, Ldhe ugha cukbZ xbZA ch,l,u,y

esa HkrhZ fd, x, u, deZpkfj;ksa dh isa'ku Hkh vfuf'pr

gSA bldk ,d dkj.k ;g Hkh gS fd isa'ku dh lqj{kk ds fy,

gqbZ ,sfrgkfld gM+rky esa ch,l,u,y bZ;w 'kkfey ugaha

FkhA ysfdu blds fy, gM+rky ls izkIr ,sfrgkfld thr

dks cckZn djus ds fy, ch,l,u,ybZ;w dks dksbZ vfèkdkj

ugha gSA

viuh miyfC/k;ksa dks lqjf{kr j[kus rFkk 'kh?kz vPNs

osru dh ekax ds fy, ,u,QVhbZ us ch,l,u,y deZpkjh

ekspkZ ds lkFk yxkrkj dbZ la?k"kZ fd;sA ;|fi la?k"kZ dks

jksdus ds fy, ck/kk,a Mkyha xbZ ysfdu ge yxkrkj vkxs

c<+rs x,A ,u,QVhbZ us ch,l,u,y deZpkjh ekspkZ ds

lkFk fuEukuqlkj ekax izLrqr dh Fkh%

v) mPp is Ldsy ds vkèkkj ij vfèkdkfj;ksa dks 30

izfr'kr fQVesaV ds vkèkkj ij vfèkd ykHk izkIr
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gksrk gS ysfdu uhps ds deZpkfj;ksa fo'ks"kdj xzqi Mh

dks de osrueku gksus ds dkj.k leqfpr ykHk ugha

izkIr gksrk gSA

c) vfèkdkfj;ksa dks ikap izeks'ku dh ;kstuk ds vkèkkj

ij vfèkd izeks'ku izkIr gksrs gSaA izR;sd izeks'ku ij is

fQDls'ku ds dkj.k vfèkd ykHk izkIr gksrk gSA

,u,QVhbZ us ;g Hkh izLrko fn;k Fkk fd is fQDls'ku

esa U;wure ykHk dh xkjaVh dk izko/kku fd;k tk;

tSlk fd igys osru le>kSrs esa 1500 :i;s dh

xkjaVh dk izko/kku fd;k x;k Fkk ysfdu ;g izkoèkku

deZpkfj;ksa dks izkIr ugha gSA

l) Hkkjr ljdkj us NBos osru vk;ksx dh flQkfj'k ds

vkèkkj ij xzqi Mh dks vixzsM fd;k x;k gSA

vr% de osru Hkksxh deZpkfj;ksa ds Lrj dks mBkus ds

fy, {kfriwfrZ crkSj blesa osru o`f¼ vko';d gSA blds

iwoZ ,u,QVhbZ dh vksj ls LoxhZ; lkFkh fopkjs }kjk

osrueku rFkk idZl dk eseksjsaMe fn;k x;k FkkA blesa xzqi

Mh deZpkfj;ksa ds fy, de ls de 16]000 :i;s osrueku

dh ekax dh xbZ FkhA blds ckn T;knk osrueku dk >kalk

nsusokyh ;wfu;u us de osrueku dh ekax dhA bl rjg

deZpkfj;ksa dh ekaxksa ds izfr ekU;rk izkIr ;wfu;u dk O;ogkj

izkjaHk ls gh udkjkRed rFkk uqdlku igqapkus okyk jgk gSA

le>kSrs esa bl ckr dk vkHkkl gh ugha gS fd deZpkfj;ksa

ds fgrksa ds fy, osru le>kSrk fd;k x;k gSA blls rks

dsoy ,slk yxrk gS fd ;g le>kSrk deZpkfj;ksa vkSj

daiuh ds fgrksa dks uqdlku igqapkus ds fy, dqN ;wfu;uksa

vksj iz'kklu ds chp vkilh lkaBxkaB dk "kM;a= gSA 'kh?kz

gh lHkh dks blds nq"ifj.kke dk vkHkkl gksxkA

blesa fofHkUu ØsMjksa ls lacaf/kr vusd eqís gS ftu ij

dksbZ ppkZ gh ugha gqbZA yEcs varjky ds ckn folaxfr;ksa

vkSj i{kikr ds fujkdj.k dk ;g ,d volj Fkk ftldk

leqfpr mi;ksx ugha gqvkA deZpkjh vxys osru le>kSrs

ds fy, nl o"kks± rd yEck bartkj djuk ugha pkgrsA

mu ;wfu;uksa ds fy, ftUgksaus ml ij gLrk{kj ugha

fd, gSa ;g nLrkost oSèkkfud ckè;rk ugha gSA ,slh ;wfu;uas

daiuh rFkk deZpkfj;ksa ds fgrksa dh lqj{kk ds fy, bl

le>kSrk ds uqdlkunk;d izkoèkkuksa dk fojksèk djus ds

fy, Lora= gSA le>kSrs ds vlaoSèkkfud rjhds ftlesa ,d

yk[k deZpkfj;ksa dk izfrfufèkRo djus okyh nwljh lcls

cM+h ;wfu;u ,u,QVhbZ dks vyx djrs gq, dsoy iz'kklu

rFkk ea=h th ds lg;ksx vkSj n;k ds vkèkkj ij lhfer

dqN ;wfu;uksa ds lkFk gLrk{kj djuk Hkh U;k;ksfpr ugha

gSA vr% iz'kklu dks xSjdkuwuh rFkk vlaoSèkkfud izkoèkkuksa

dks Bhd djuk pkfg,A vU;Fkk deZpkfj;ksa ds fgrksa dh

lqj{kk ds fy, xSjdkuwuh izkoèkkuksa ds fojksèk esa vkanksyu

fd;k tk,xkA

osru le>kSrk ,d utj
Hkrksa vFkok lqfoèkkvksa esa o`f¼ ds ctk; mYVs geus bl

osru le>kSrs esa dqN HkÙkksa dks [kks fn;k gSaA deZpkfj;ksa dks
,d ckj tks lqfoèkk izkIr gksrh gS mls bruh vklkuh ls
dksbZ Nhu ugha ldrk ysfdu ;gka mYVk gSA gekjh ;wfu;u
us Lo;a gh bu Hkrksasa dks lekIr djus dh lgefr nsrs gq,
le>kSrs ij gLrk{kj  fd;k gSA VªsM ;wfu;u bfrgkl esa
'kk;n gh ,sls mnkgj.k gS tc fdlh ;wfu;u us la?k"kks± ls
izkIr lqfoèkkvkas Hkrksa dks lekIr djus dh Lo;a gh Lohd`fr
nh gSA le>kSrs esa fuEu Hkrksa dks lekIr djus ds fy,
;wfu;u us eku fy;k gSA

(1) uxj {kfriwfr Z HkÙkk dks 27-2-09 ls lekIr
djus ds fy, ;wfu;u us le>kSrk fd;k gSA tc dksbZ lqfoèkk
iqjkuh rkjh[k ls nsus esa vkukdkuh gksrh gS rks foHkkx bruk
vklkuh ls gekjh lqfoèkk fiNyh rkjh[k ls Nhu dSls
ldrh gSA ;g laHko gS bl ij bl gkFk ys ml gkFk ns ds
vkèkkj ij le>kSrk gqvk gSA gkml jsaV ds ekeys esa blh
vkèkkj ij le>kSrk gqvk gSA vFkkZr~ 27-2-09 ls edku
fdjk;k HkÙkk izkIr djus ds fy, 27-2-09 ls gh uxj
{kfriwfrZ HkÙkk lekIr djus ij le>kSrk gqvkA

2) QwM vykmal & deZpkfj;ksa dks izkIr QwM vykmal
dks lekIr dj fn;k x;k gSA

edku fdjk;k HkÙkk & orZeku esa edku fdjk;k
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Hkfo"; esa can djus dh lgerh ds lkFk cgjky tkjh

¹ QSfeyh Iykfuax baØhesaV& orZeku dh rjgA

¹ fofHkUu Lis'ky is & dksbZ o`f¼ ughaA

¹ ,Mokal & dksbZ o`f¼ vFkok ifjorZu ughaA

HkÙkksa esa ifjorZu ,oa o`f¼
fn[kkos ds fy, dqN NksVs&eksVs HkÙkksa esa o`f¼ dh xbZ gSA

tks vfèkdrj O;kid ugha gSA budh fLFkfr fuEukuqlkj gSA

¹ Lis'ky dEisalsVjh vykmal] fjeksV yksdyVh vykmal]

(csM dykbesSaV vykmal] Lis'ky dEisalsVjh (fgy ,fj;k)]

vykmal vkSj f'kM;wy] Vªkbcy ,fj;k vykmal & iqjkus

osrueku ds vkèkkj ij izkIr osrueku jkf'k esa 75

izfr'kr dh o`f¼ @,VsMs aV rFkk ;ksX;rk dh 'krs Z

vfèkdkfj;ksa dh rjg ykxw jgsxhA

¹ lkbfdy esaVsusl vykmal& orZeku vykmal esa 50

izfr'kr dh o`f¼A

¹ ds'k gSafMfyax vykmal & orZeku vykmal dh jkf'k esa

50 izfr'kr dh o`f¼A

¹ ds'k lqj{kk ds fy, dSf'k;j ds lkFk xzqi Mh & orZeku

vykmal dh jkf'k esa 50 izfr'kr dh o`f¼A

¹ fLdy vixzsMs'ku vykmal& u, osrueku dk 2

izfr'kr izfrekgA

¹ Vsªfuax vykmal & u, osrueku dk 7-5 izfr'kr

¹ fQDl duos;Ul vykmal& orZeku vykmal dh jkf'k

esa 50 izfr'kr dh o`f¼A

¹ pkbYM ds;j vykmal efgyk deZpkfj;ksa ds fy, cPps

dh 40 izfr'kr fodykaxrk dh fLFkfr esa & cPps ds

tUe dh rkjh[k ls nks o"kZ dh vk;q rd izfrekg ,d

gtkj :i;s vfèkdre nks cPpksa rd lhferA

fot;okM+k eaMy vfèkos'ku
fot;okM+k eaMy dk vfèkos'ku 22-1-10 dks lEiUu

gqvkA lsØsVjh tujy lkFkh ,u Vh ltokuh us vfèkos'ku
dks lEcksfèkr djrs gq, deZpkfj;ksa dh Toyar leL;kvksa

HkÙkk 30 izfr'kr@20 izfr'kr vksj 10 izfr'kr gSA
u, osru QSlys esa Hkh ;gh 30 izfr'kr] 20 izfr'kr
vkSj 10 izfr'kr tkjh j[kk x;k gSA nwljk jÙkh Hkj Hkh
ifjorZu ugha fd;k x;k gSA ;gka rd fd tula[;k ds
vkèkkj ij ogh iqjkuh O;oLFkk dks tkjh j[kk x;k gSA

HkÙkksa vkSj idZl esa dksbZ o`f¼ ugha
vfèkdrj HkÙkksa dks ;Fkkor j[kk x;k gSA blesa dksbZ

ifjorZu ugha fd;k x;k gSA ;g Lor% gh iz'u mBrk gS fd

;gh lc dqN djuk Fkk rks fQj rhu o"kZ dk le; cckZn

D;ksa fd;k gSA

nsf[k, HkÙkksa dh fLFkfr

1- VªkaliksVZ vykaml & ;Fkkor

2- fodykax deZpkfj;ksa ds fy, VªkaliksVZ vykaml &

;Fkkor

3- Lis'ky M;wVh vykmal] btySaM Lis'ku M;wVh vykmal]

gkMZ ,fj;k vykaml & orZeku izfr'kr ;FkkorA

4- ,tqds'ku vykaml rFkk gksLVy lfClMh & orZeku

;Fkkor

5- xzkeh.k M;wVh vykmal & orZeku ;Fkkor

6- vksVh jsV & dksbZ ifjorZu ugha orZeku ;Fkkor

7- Vh, Mh, & dksbZ ifjorZu ugha ;Fkkor

¹ R;kSgkj dh Nqfê;ka rFkk vkdfLed vodk'k & orZeku

O;oLFkk tkjh

¹ bZ,y@gkQ is yho@deqVsM yho & dksbZ ifjorZu ugha

¹ ekr`Ro vodk'k & 135 ls 180fnu

¹ isVjfuVh yho& dksbZ ifjorZu ughaA

¹ dk;Z ds ?kaVs & dksbZ ifjorZu ughaA ikap fnu ds lIrkg

dh ekax NksMhA

¹ ,yVhlh & ,yVhlh uxnhdj.k dh ekax NksMhA orZeku

fLFkfr ;FkkorA

¹ b,y uxnhdj.k & dksbZ ifjorZu ughaA

¹ ;wfuQkeZ@flykbZ cjlkrh@pIiy@twrs] èkqykbZ HkÙkk &
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dh fLFkfr rFkk laxBukRed fLFkfr ij izdk'k MkykA Jh
tkWu fØlksl'e th,e fot;okM+k rFkk vU; lg;ksxh

;wfu;uksa ds inkfèkdkfj;ksa us vfèkos'ku dks lEcksfèkr fd;kA

eaMy lfpo lkFkh jeuewfrZ us ;wfu;u xfrfofèk;ksa dh

fjiksVZ izLrqr dhA lkFh Vh Mh vkf'kZokne us vfèkos'ku dh

vè;{krk dhA lkFkh ts osadVs'oj] lkFkh ds èkeZukxMw] lkFkh

ih jkèkkd`".kuu Øe'k% loZlEefr ls vè;{k] lfpo rFkk

dks"kkè;{k fuokZfpr gq,A

dkiksZjsV dk;kZy; ij tcjnLr
ch,l,u,y deZpkjh ekspkZ ds vkOgku ij viuh ekaxksa

ds leFkZu esa 11-1-10 dks iwjs ns'k esa tcjnLr  izn'kZu

gqvkA ubZ fnYyh fLFkr dkiks ZjsV dk;kZy; ds lkeus

deZpkfj;ksa us tcjnLr izn'kZu fd;kA ;gka gqbZ lHkk dks

lsØsVjh tujy lkFkh ,u Vh ltokuh] ,Q,uVhvks ds

dk;Zokgd tujy lsØsVjh lkFkh vyksdunh] jk"Vªh;

;wfu;u ds vf[ky Hkkjrh; vè;{k lkFkh 'kekZ us lEcksfèkr
fd;kA  dkjiksZjsV dk;kZy; ds ifje.My lfpo lkFkh ,e-

ih- flax us lHkk dk lapkyu fd;kA lkFkh jktiky

ifje.My lfpi ,uVh vkj lkFkh t; izdk'k ifje.My

lfpo ,u-Vh-ih- lkFkh ujs'k lh ,p D;w laxBu lfpo us

lHkk dks laxfBr fd;kA ,Q,uVhvks ds tujy lsØsVjh

lkFkh ds oyhuk;xe] us psUubZ esa lHkk dks lEcksf/kr fd;kA

muds lkFk ,u,QVhbZ ds ifjeaMy lfpo lkFkh enhokuu]

rfeyukMw ifjeaMy lfpo lkFkh iV~VkfHkueu us lEcksfèkr

fd;kA iwjs ns'k esa izLrko ikfjr djrs gq, fuEufyf[kr

ekaxksa ds 'kh?kz lekèkku dh ekax dh xbZ&

1- dksbZ foyac fd;s fcuk u, osrueku dk 'kh?kz lekèkku

2- ikjnf'kZrk ds lkFk ch,l,u,y ds fodkl ds fy,

93 fefy;u ykbu ds midj.k dh [kjhn

3- lHkh ;wfu;uksa ds fy, fyfeVsM VªsM ;wfu;u lqfoèkk,a

4- lnL;rk tkap ds fy, u, dksM vkQ fMfLliyhu ds
fy, dk;ZokghA

5- ch,l,u,y ds fofuos'k rFkk futhdj.k ij jksdA

mÙkj izns'k (iwoZ) izkUrh; vfèkos'ku
,u,QVhbZ ch,l,u,y dk r`rh; ifje.My vfèkos'ku

fnukad 15 ,oa 16 tuojh dks xkaèkh izs{kkx`g y[kuÅ esa

lEiUu gqvkA

[kqys vfèkos'ku rFkk lsehukj esa loZ@Jh  vkseohj

flag (lhth,e)] ,p vkj 'kqDyk (th,e ifjpkyu)] oh ih

flag (th,echVh,e)] ih th ,e y[kuÅ] lquhy ifjgkj

(th ,e ifjpkyu y[kuÅ ftyk) rFkk vU; vfèkdkfj;ksa

us rFkk vU; vfèkos'ku dks lEcksfèkr fd;kA

lkFkh ltokuh (lsØsVjh tujy)] bLyke vgen

lsØsVjh] rFkk vkj-,u- ikUMs (izkUrh; ea=h) us MsyhxsV

ls'ku] lsehukj rFkk [kqys vfèkos'ku dks lEcksfèkr djrs

gq, fofHkUu eqíksa ij izdk'k MkykA lkFkh jktho oekZ (izkUrh;
vè;{k) us vè;{krk dh vxys l= ds fy, loZlEefr ls

lkFkh jktho oekZ] vkj ,u ikUMs rFkk ,-,l dq'kokgk

Øe'k% vè;{k] izkUrh; lfpo rFkk dks"kk/;{k fuokZfpr

gq,A

jsokM+h gfj;k.kk esa ch,l,u,ybZ;w dks
vyfonk

lkFkh uoy fd'kksj feJk Vh,lvks jsokM+h tks fd

ch,l,u,ybZ;w ds laxBu lfpo Fks rFkk Jherh larks"k

;kno Vh ,l vks th ,e Vh vkfQl 'kk[kk vè;{k us

jsokM+h esa dbZ lkfFk;ksa ds lkFk ch ,l ,u ,y b ;w ls

R;kxi= nsdj ,u ,Q Vh bZ dks Tokbu fd;k gSA ge lHkh

lkfFk;ksa dk Lokxr djrs gSA

f=pwj (dsjy) esa dbZ deZpkfj;ksa us ch ,l ,u ,y bZ

;w ls R;kx i= nsdj ,u ,Q Vh bZ dh lnL;rk yh gSSA ge

,u ,Q Vh bZ esa bu lkfFk;ksa dk Lokxr djrs gSA

lkFkh mIiy dks ekr` 'kksd
lkFkh mIiy ldZy lsØsVjh dksydrk VsyhQksu dh

ekrk th dk fu/ku gks x;kA ge e`r ekrk dks J¼ktafy
vfiZr djrs gSa rFkk 'kksd lar`Ir ifjokj ds izfr laosnuk

izdV djrs gSaA
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Wage Revision at a Glance
Following  surrendered

It is not easy for the management to take away
any allowances or the facility of the employees. But
this time management has snatched our facilities
that too in the agreement with recognised union.
We have never seen in the history of Trade unions
where union has willingly surrendered facilities and
allowances by signing an agreement. But  surpris-
ingly here union has signed agreement to surren-
der our allowances. Two such allowances shall be
dispensed.

1. City Compensatory Allowance is surren-
dered. That too from the back date of 27.2.2009
payment of CCA stands discontinued from
27.2.2009.

On one side the contention the of management
is that the perks and allowances can not be paid
from back date. Than how any allowance is abol-
ished from back date. It seems it is based on give
and take. To bargain HRA from 27.2.09 the CCA is
surrendered from 27.2.2009.

2. Food Allowance - Food Allowance which
was paid to the employed is finished that too by
agreement of the recognised union.

House Rent Allowance - There is no change
in payment of HRA. At present HRA is paid @ 30%,
20% and 10%.

The classification of population is same. There
is no relaxation in standard for classification of cit-
ies. This will continue as at present.

1.Above 50 lakhs

2.5 lakhs - 50 lakhs

3.below 5 lakhs

No increase in Allowances and
Perks

There is no increase in perks and allowances.
Most of the allowance shall be same as at
present. Rather some allowances are surren-
dered. In case the same position is to be contin-
ued than why such a long valuable time of three
years is wastage.

The following position is self explanatory.

1. Transport Allowance - No increase

2. Transport Allowance for handicapped -  same
at present

3. Special duty allowance, Island Special duty al-
lowance, Hard area allowance - Existing per-
centage will continue

4. Education allowance and Hostel subsidy - No
increase

5. Rural duty allowance - As at Present

6. OTA Rates - Not increased

7. TA/DA and Hotel Rates - Not increased

8. Holidays and casual leave - As at Present

9. EL/HPL/Commuted leave - As at present

10. Maternity leave - increase 135 to 180 days.

11. Paternity leave - As at present

12. Working hours - Demand of five day week sur-
rendered present arrangement continue.

13. LTC - No encashment of LTC, No change in
present arrangement. Demand of encashment
dropped.

14. EL encashment - No change.
15. Uniform, stitching charges, rain coats, chhapals,

shoes, washing allowance etc. - Time being will
continue with an under standing to close in fu-
ture.

16. Family Planning increment - As at present.

17. Various other special allowances - As at
present.

18. Advances - Not increased

Vijaywada Divisional Conference
Divisional Conference of Vijaywada Division

was held on 22.1.2010. Secretary General Com.
N.T. Sajwani addressed the conference. Shri M.
John  G.M. Vijayawada, Com. Maheshwar Rao
D/S SC/ST Welfare Association and office bear-
ers of other unions addressed the conference.
Com. A. Ramanmurthy Divisional Secretary sub-
mitted the report of activities. Com. T.D.
Ashirwadam presided the conference. Com. J.
Venkateshwar Rao, Com. K. Dharmangadudu,
Com. P.Radhakrishna are unanimously elected
as Divisional president, Secretary and Treasurer
respectively.
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,rn }kjk lwfpr fd;k tkrk gS fd us'kuy QsMjs'ku
vkWQ Vsyhdke bEiykbt (ch,l,u,y) lh,pD;w dk
vf[ky Hkkjrh; vfèkos'ku 9-4-2010&11-4-2010
rd iVuk fcgkj esa lEiUu gksxkA blds iwoZ vf[ky Hkkjrh;
;wfu;u dh jk"Vªh; dk;Zdkfj.kh ehfVax fnukad 8-4-10
dks iVuk esa lEiUu gksxhA ;wfu;u ds vf[ky Hkkjrh;
vè;{k lkFkh jkeukFk ikaMs] dk;Zdkfj.kh ehfVax rFkk
vfèkos'ku dh vè;{krk djsaxsA Lokxr lfefr rFkk
vfèkos'ku dh O;oLFkk lacaèkh vU; tkudkjh 'kh?kz gh
vyx ls izlkfjr dh tk,xhA vfèkos'ku ds fy,
fuEufyf[kr ,tsaMk jgsxkA

,tsaMk
1) izfrosnu dh Lohd`fr vyksP;  vofèk ds fy,

2) vk;&O;; dk ys[kk dh Lohd`fr

3)   laxBukRed leh{kk

v) ;wfu;u dh etcwrh rFkk lnL;rk esa o`f¼
c) dsanzh; ;wfu;u dh dk;Z iz.kkyh
l) ifjeaMy @eaMy@'kk[kk Lrj dk;Z iz.kkyh
n) fookn vFkok vihy ;fn dksbZ gks dk fu.kZ;

4) ekaxs vkSj leL;k,a & lh,pD;w@ ifjeaMy@ eaMy
'kk[kk Lrj

5) osru le>kSrk

6) izeks'ku ikWfylh

7) cksul

8) VªkalQj

v) uhfr dh foospuk
c) la'kksèku ds fy, lq>ko
l) vuqikyu rFkk i{kikr

n) funku

9) lnL;rk tkap

v) fiNyh lnL;rk tkap dh leh{kk
c) ubZ lnL;rk tkap dh rS;kjh
l) dksM vkQ fMLlhIyhu
n) VªsM ;wfu;u lqfoèkk,a
i) osru ls ;wfu;u pans dh dVkSrh
ii) odZlZ desVh

10) vykbal & leh{kk lkeatL;] lg;ksx rFkk u,
laxBuksa dks tksM+uk & laHkkouk,a
v) ch ,l ,u ,y deZpkjh ekspkZ
c) TokbaV Qksje

11) isa'ku rFkk isa'kuj

12) Bsdk etnwj laxBu vkSj leL;k,a

13) ljdkj dh uhfr

v) ch,l,u,y dk futhdj.k
c) vkbZihvks

14) egaxkbZ & vkfFkZd eanh
15) ch,l,u,y dh etcwrh rFkk pqukSfr;ka

16) nknk ?kks"k Hkou

v) ykbu LVkQ IykV

17) ;wfu;u pans esa o`f¼

18) lafoèkku esa la'kksèku

19) izLrko ,oa dk;ZØe

20) vxys l= ds fy, inkfèkdkfj;ksa dk pquko

21) vU; dksbZ fo"k; vè;{k dh vuqefr ls

,u Vh ltokuh

lsØsVjh tujy

vf[ky Hkkjrh; vfèkos'ku
us'kuy QsMjs'ku vkQ Vsyhdke bEiykbt (ch,l,u,y)

dsUnzh; eq[;ky;] ubZ fnYyh
Øekad Vh,Q 1@1 fnukad % 01@02@2010

uksfVl


